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This Policy overview should be read in conjunction with the Weaver Trust Whistleblowing Policy that our school has adopted.

In school all our adults sign up to a Code of Conduct which ensures we are acting appropriately around the children in our care. Certain members of staff also hold financial responsibilities. 

If any member of the school community feels that they have witnessed practices that they deem to be in violation of the Code of Conduct it is important that this is reported to the relevant person without fear of reprisal.

The following headings should help you organise your thoughts, but you do not have to follow them exactly:
●	Why you are concerned and the background information.
●	Any other procedures which you have already used – and what happened.
●	The people who are involved and where they work.
●	Dates or periods of time.
●	The names and jobs of any other people who will (or may) support your concern. 

The earlier a concern is raised the better. Whilst you will not be expected to prove that allegations are true, you will need to show that you have a reasonable basis for your concern. You may want to discuss the matter with one or two colleagues first.  Their support could be helpful.  There is nothing to stop two or more of you putting your names to a concern.
You may ask your trade union or professional association or a friend to accompany you at any meeting or interview.
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